
Call for applications

 Subprogramme 2 Leader 
Generation Challenge Programme: 

Cultivating plant diversity for the resource-poor 
The Generation Challenge Programme (GCP) is seeking applicants for the position of Subprogramme Leader 2 (SPL2), for GCP’s Subprogramme (SP) on Comparative Genomics for Gene Discovery.

The half-time SP2 Leader will be part of the management team (MT) of the Generation Challenge Programme comprising the other four SPLs and the GCP Director. The general terms of reference for the Subprogramme Leaders (see below, adapted from 2003 TORs), and the more specific TORs related to this SP2 position are listed below.

I Position responsibility

Specific SP2 Leader terms of reference:

a. Interact with SPs 1, 3, and 4 to ensure that research conducted in SP2 will provide the technological support and generate the knowledge to develop GCP products.

b. Work with MT members in charge of product management (SP3) and delivery (SP5) to insure that all SP2 activities will be clearly product delivery oriented, with all projects having a clear delivery plan.

c. Develop genomic tools, technologies and approaches for understanding the genetic basis of drought tolerance and related traits in GCP target crops.

d. Keep the MT informed on progress and new opportunities in the dynamic arena of genomics.

e. Test and validate novel approaches in genomics, with a particular focus on comparative genomics, to impact breeding.

General SPL terms of reference:

a. Provide intellectual leadership for the SP.

b. Work with the GCP Director and the other SPLs to ensure that the consolidated information and outputs from each SP meet the expectations of GCP.

c. Participate in the development of GCP’s strategy and research priorities.

d. Lead the development of annual and multi-year workplans for SP2 to achieve GCP objectives.

e. Coordinate activities and interactions within the SP such that competitively awarded projects and commissioned projects complement one another in line with the GCP strategy.

f. Monitor the scientific quality, quantity and timeliness of SP outputs (e.g., reports, data release, publications) towards the delivery of GCP products.

g. Maintain and establish relationships with existing and new GCP partners, as well as GCP stakeholders, in the context of SP activities.

h. Provide semi-annual progress reports to the GCP Director. The purpose of these reports is not simply to monitor progress but for the Director to communicate GCP progress to donors and other stakeholders in a timely manner.

i. Represent the SP and GCP when needed.

2) Half-time SP2 leader compensation 

The SP2 leader must be from an institution that is a member of the GCP consortium (including provisional members). The purpose of the SPL support policy is to enhance the careers of GCP scientists who assume the significant leadership responsibilities outlined above. There are three independent components of the support package: 1) institutional compensation; 2) additional research support for the SPL; and, 3) a modest salary bonus.

Institutional Compensation: The SP2 Leader will devote 50% of her/his time to GCP-related issues. While most of the commitment will be research-related and not management-related, a significant amount could be additional to current institutional activities. Under this joint appointment, GCP will meet 50% of SP2 Leader’s salary and benefits, and also reimburse 18% indirect costs to the home institution.
SPL Compensation: The SPL compensation is two-fold: research support and salary adjustment. 

Research Programme Maintenance: Scientists selected as GCP SPLs (see below) will have demonstrated superior scientific skills and achievements in the area covered by the Subprogramme, expressed a desire to assume the responsibilities associated with the position and possess management experience in interacting across disciplines and institutions. Despite this commitment and history of superior performance, GCP recognises that the demands on the SPL could hamper their scientistific careers. As a safeguard, GCP will provide SP2 Leader with $100K operational support annually, from which the institution may charge up to 18% indirect cost recovery. These resources will be used by the SPL in research directly applicable to the objectives of the SP, and the outputs of this work will count as specific GCP outputs. The SPL will be eligible to serve as PI on up to two funded competitive grants at any one time.

Personal compensation: The SP 2 Leader will receive a salary adjustment in recognition of the additional time invested in GCP. This adjustment will be determined by, and conform to, the salary/benefits structure and policies of the SPL’s home institution. Approximately 10% should be considered as an upper limit.

3) Application Process
Up to two scientists may apply from each Consortium member. Each applicant/nominee should submit:

a. Cover letter: The letter (maximum two pages) should include a statement of why the SPL position is of interest, a vision of the operations and outcomes of SP2 and the candidate’s proposal on how these outcomes can be achieved. The letter should not address why the candidate is qualified for the position, as that should be evident from the CV.

b. Curriculum vitae: A brief (2 pp.) summary CV that includes personal data, education, languages and a career chronology. The chronology should briefly summarise responsibilities and achievements at each position held. Applicants should indicate their exposure to, and knowledge on, genomic technologies. 

c. Publications and other evidence of relevant scientific achievement: Provide a complete list of publications from the past five years and all publications prior to the last five years that are of relevance to the Subprogramme. Publications must be grouped into peer-reviewed and non peer-reviewed.

d. Non-published relevant products: Since different institutions place different weights on the value of publication in peer-reviewed journals, the applicant should include a description of non-published verifiable significant accomplishments or products relevant to GCP.

e. Evidence of research management /coordination experience and achievement: Applicants should provide a listing and short description of relevant projects and research teams they have led (one page maximum).

f. References: Provide three professional references. Contact information must include e-mail, address and telephone number.

Applications should be submitted by e-mail to the GCP Executive Assistant, Ms. Griselda Marquez (g.marquez@cgiar.org), no later than 18th of June 2007.
